Career Fair Preparedness
Beaufort County Schools
· I want to talk to BCS because I went to high school while living in Beaufort County and I may have connections with some teachers who have transferred from the school I went to. I also got my start in IT in school, and I’d like to inspire the same love for technology in future students one day.
· BCS has a program called Connect2Learn which aims to give every student access to technology in the classroom. BCS has a total student population of just over 21,000 students, PreK-12, and employs Google Workspace for Education to manage devices. Managing 21,000+ devices (likely Chromebooks, although information is lacking) would be an administrative challenge right up my alley.
· BCS has a semi-diverse Board of Education that has worked to raise the minimum teacher pay to at least the national average. In 2020, they implemented changes to the school year that enabled early graduate high school students to start their college courses on schedule.
· BCS signed on to a state-funded program which allows low-income families to send their children to PreK programs at no cost.
· The BCS technology department, headed by Mark Chauhan, has transitioned to Microsoft services for network infrastructure.
· A current job opening for Support Specialist II lists a minimum compensation of ~$21/hr with a maximum compensation of ~$35/hr.
Boeing
· I once toured Boeing’s Charleston campus with my high school physics class, and part of our tour included a short introduction to their need for programmers and computer hardware engineers for advancements in flight technology.
· Boeing is the world’s largest manufacturer of aerospace equipment and technology, namely airplanes. They have a manufacturing plant in Charleston, SC.
· Boeing values education in their work and provides education benefits including their Learning Together Program which covers employee tuition from anything ranging from single courses to entire degrees. They provide up to $25,000/yr for graduate degrees, or an unlimited amount for degrees in science or technology. Boeing employees are eligible for this program on the 1st day of the month after their hire date.
· Boeing is organized into three main businesses: Commercial Airplanes, Defense, Space, & Security, and Boeing Global Services.
· Boeing’s leadership structure is based on transformational leadership, where employees are encouraged to challenge the company’s ethics. The Metrix structure is used to divide departmental responsibilities amongst nine vice-presidents.
· Entry-level software engineering positions at Boeing start at an annual salary of $64,600/yr and range up to $87,400/yr. Higher-level positions start at $130,900/yr and range up to $218,500/yr with room for year-end bonuses.
· Boeing tends to look for recent graduates in science, technology, or related fields and employs them to learn as they work and gain experience towards higher-level positions.
Veeam
· Veeam is a leader in Information Technology backup infrastructure, and its virtualization backup products are industry standard for IT professionals.
· Veeam’s software is widely used for managing virtualized servers and taking snapshots/backups for data recovery and management. They compete primarily with Dell for server infrastructure market share.
· Veeam’s upper management is not particularly diverse, but their employee rating is above average with 70-72% of employees recommending Veeam as a good place to work.
· Veeam was originally founded in Russia by Russian entrepreneurs but was acquired in 2020 and is now headquartered in the United States.
· Veeam believes in empowering everyone to sell and compete with superior products and solutions.
· Veeam has many high-level job openings in IT and engineering, but does not publish salary ranges.
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